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LET TER 
f r o m  

TAMMY 

Dear Foursquare Family, 
  
This year marks the tenth anniversary of serving you, our U.S. church. 
There is nothing more fulfilling than hearing the stories of how you 
are loving your communities and seeing lives transformed. I want to 
give honor to the “heroes” who have risked much to plant the gospel, 
some moving across the country or around the world with their young 
families! We celebrate the new communities of faith that have been 
born as a result and we celebrate the legacies of other churches who 
have completed their life cycle and have been repurposed into new 
works.   
  
We conducted an exciting event during the fall of 2018, a diversity 
summit. We engaged in honest dialogue regarding ethnicities, 
genders, and generations and developed several action points which 
we have been actively moving forward and 2019 will be a significant 
year to see those completed. 
  
I am so grateful for the people I have the privilege of growing and 
working with, the district supervisors and national church team. The 
districts continue their focus on partnering with you in leadership 
development, church transformation and church multiplication and we 
have an increasing number of new churches in the pipeline to be 
launched in 2019. We are thrilled with the new expressions and 
models as planters contextualize the gospel in their neighborhoods. 
  
Fifty-seven percent of you have completed your annual reports which 
is the tool we use to evaluate our Reimagine progress and access 
stories of missional activity you are engaging in. I will share a few of 
those stories in this report and you will also see a dashboard 
reporting our demographics of U.S. leaders and churches. 
  
Our 2018 theme was “Transformed by Jesus” and we celebrate the 
stories of transformation in individuals, families, communities and 
nations. 

With Gratitude,  
Tammy Dunahoo 
V.P. of U.S. Operations / General Supervisor
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Distrito 
Hispano del 
Suroeste
Juan Vallejo 
(Graciela)

North Pacific 
District
 Gabe Barreiro
 (Nicole)

Northwest
District 
Dave Veach 
(Windy)

Gateway 
District 
Sam Rockwell
 (De)

Heartland
District 
Dan Mundt 
(Cindy)

Northeast 
Atlantic 
District
Peter Bonanno 
(Lisa)

Southeast 
District 
Bill Gross
(Marcia)

MidSouth 
District 
Wendy Nolasco 
(Sal)

Central
Pacific
District 
Bill Chaney 
(Beth)

Southern 
California 
District
Dennis Easter
(Patsy)

Pacific 
Southwest 
District 
Fernando 
Castillo
(Karen)

Last updated December 2017. District boundaries and numbers of churches per district may vary.
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For full biographies and more information, visit foursquare.org.
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ICFG Board of Directors - Annual Report Summary 2018  
US Church - Consolidated

Stage 1 - Disciples
Description 2018

Salvations 89,369

Water Baptisms 12,153

Holy Spirit Baptisms 10,072

Members & Adherents 255,463

Disciples (intentional process) 94,702

Stage 2 - Leaders
Number of Leaders trained 20,850

Funds Invested - Disciple and Leader Development $ 10,178,000

Stage 3 - Churches
Number of Churches Providing Church Multiplication Support 180

Funds Invested in Church Multiplication $ 2,702,800

Funds Invested in Church & Community Transformation $ 7,514,896

Stage 4 - Movements
Number of churches supporting US Missions projects 435

Church funds invested in support of US Missions Projects $ 2,073,154

Number of churches supporting Int’l missions projects 1,396

Church funds invested in support of Int’l Missions Projects $ 11,393,338

Summary of Financial Activities
Description This Year (2018)

Total unrestricted tithe & offering income reported $ 348,827,412

Extension tithe received $ 32,943,117

General FMI fund support received $ 1,993,837

Total Missional Investment $ 33,862,190

Delinquencies
Description Quantity Amount $US

Delinquent Loans (outside and IFLF) 11 $ 5,945,220

Delinquent Insurance 204 $ 370,427

Churches completing Annual Report 849 57%

646 annual reports have not been submitted - yellow 
shaded data is 57% complete

Missional Investment Funds Returned to Churches $ 6,051,889
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Narratives from Annual Report 
“In 2018, we launched a Spanish 

congregation that meets in our building 

weekly after the English congregation. We 

provide the space & equipment, leadership 

development, financial support, etc. We 

have also begun the process of preparing to 

plant three other congregations - Pasadena, 

CA, Kingman, AZ & Grapevine, TX. These  

congregations will be led by three young 

couples that we meet with regularly to 

provide coaching and mentoring.”  

Norco Foursquare Church

“This year we focused on making real change opposed 

to just talking about it. Wednesday nights were used to 

disciple and train leaders. We dedicated the entire year 

to focusing on forging deep meaningful relationships 

that would give everyone an opportunity to both 

minister and be ministered to. We covered topics such 

as: vulnerability, dealing with shame, being a good 

listener and how Jesus fixes any and all problems we 

encounter. The ladies in our church responded quickly 

and created grass roots groups that fostered smaller 

close-knit relationships. The men followed suit later in 

the year. Many in the church expressed dealing with 

depression, insecurities, anxiety, etc… It was not an 

easy year, but the end results were worth it.” 

Fairfield Foursquare Church

“It is my heart and that of our church leadership 

to do all we can to invest in the next generation 

of leaders. We are making steps so that in a 

year or two our team might help and partner 

with the next generation of leaders. To do this 

we are cultivating our church to be a training 

center for those who have a calling and the 

competencies but might need a little more 

experience before launching out. We plan to do 

all we can to teach and train them, let them 

lead, be involved in teaching, serving in our 

community outreaches, learn some technical 

things and more.” 

Lompoc Foursquare Church

“Community engagement was a focus for us this 
year. We joined six other churches in the area to host 

a community worship service in the main park as 
part of the city’s main annual festival. We also have 
financially partnered with two local ministries—one 
that reaches the homeless and helps get them freed 
from the cycle, and one that provides counseling for 
families with a focus on marriages. For Church health 
we hosted a picnic and baptism day at the city park, 

a day of honor for all volunteers, my wife and I 
hosted newcomers in our home each week. We also 
helped families and individuals in our church with 
needs by giving funds for rent, utilities, groceries, 

etc.” 

Post Falls 2 Foursquare Church

“We planted a campus ministry in Arlington VA, we 

pay the rent and all the expenses related to this 

ministry until they can become a church. We also 

opened another ministry in Frederick Maryland, this 

was a congregation left without a pastor. We 

planted a couple and are currently helping them 

with leadership teams, helping to establish worship 

ministry and helping with coaching. We also planted 

a campus in South Carolina where we provide 

financial support and spiritual guidance as needed. 

We sponsor a missionary church in Mexico with a 

monthly offering.” 

Silver Spring Hispanic Foursquare Church
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NON-ENGLISH LANGUAGES & PEOPLE GROUPS  

Languages 

Arabic Japanese

Armenian Korean

Bulgarian Mien

Chinese Nepali

Crow Norwegian

Dutch Portuguese

Farsi Russian

Filipino Spanish

French Swahili

German Turkish

Haitian Creole Urdu (Pakistani)

Hindi Ukranian

Indonesian Vietnamese

Iranian Yoruba

*Languages and People Groups are self-
identified and listed in the Hub by each 
Foursquare church and congregation.

People Groups 

African-American or Black

Asian or Pacific Islander

Native American

Hispanic / Latino

Middle Eastern
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Total Number of Churches and 
Congregations Opened in 2018 Closed in 2018

Churches 1,496 Open Churches 30 Closed Churches 51
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NextGen Nationally  

• We established extended times of prayer and fasting.  

• There were NextGen Rep transitions in three districts: Gateway, Midsouth and Heartland.  

• A scalable model “Discipleship Pathway” framework is being developed (nursery through college age 

incorporating age specific goals, milestones and resources for families). Lesli Klingenmeier, Northeast Atlantic 

District NextGen Rep, is spearheading this project.  This is scheduled to be launched at the 2020 convention. 

• We are partnering with One Voice Student Missions, an organization that has developed resources and training to 

help local churches launch dynamic campus programs in high schools.  The founder, Brian Barcelona, will be 

speaking at a breakout session at Connection 2019.  

• An after-school program, “Dive” has been developed by Natalie Werking, Heartland District NextGen Rep, as a 

resource to help churches reach elementary students.  Natalie will be speaking at a breakout session at 

Connection 2019.  

• In response to a highly requested resource, a Children’s Curriculum is being developed which will include: 

Foursquare doctrine, the ministry of the Holy Spirit and missions.  Each module will have 4-6 lessons.  The first 

module being addressed is “The Holy Spirit”.  The launch of this module is scheduled for convention 2020.
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There is great unity among the team and a unified sense from the Holy Spirit that, “Foursquare is called to be a part of a genuine and 
undeniable move of God that sees millions of young people come to Christ in this nation.”  We are lifting up our eyes to see the great harvest 

before us now and we are praying for the salvation of millions, knowing that God’s will is that none perish.  

Kimberly Dirmann

Central Pacific District 
• Refocus Retreat (3-day leadership development retreat): 93 leaders attended; 16 

were new leaders; Four churches participated that didn’t have NextGen ministries 
the year before 

• NextGen Pastors and Leaders Workshops at summer camps 
• Monthly online training for Children’s, Youth & Young Adults ministries 
• Resourcing churches who did not have NextGen ministries.  Four new NextGen 

ministries were started 
• Nine Camps with more students and churches attend camp than ever before 

Distrito Hispano del Suroeste 
• New churches participated in summer camps 
• Kids camp soft launch with prep for launch in 2019 
• Youth and young adult session at Celebración Pentecostés 2018 (650 

approximately) 
• New credentialed ministers under 30 
• Convention workshop discussion – “Millennials as a Missional Force” made up of 

young adults from across the nation with distinct Hispanic backgrounds 
• Increased attendance and graduation of students from Life Pacific College 

integrating into local church ministry 
• District kids, youth, and young adults served and participated in ARISE Native 

Americans teams and camps 

Gateway District 
• Restructured camps 
• Invited teen leaders to regional gatherings 
• Monthly online training for children’s, youth & young adults ministries 
• Created a NextGen Church tool kit with job descriptions, practical documents and 

processes, and ministry models

Heartland District 
• Regional NextGen trainings in Indiana & Iowa 
• Full day of NextGen focus at Fall Conference, including four workshops, one main 

session, and gathering of kids/youth/young adult leaders 
• Camp specific leader training through video resources 
• Offered leader breakouts/training during camps 
• Camp attendance reached the above the 1,000 mark 
• ARISE Internship (9th year) with seven interns, two second year intern leaders, and 

one third year intern manager  

MidSouth District 
• Ministry Specific Leadership Development/Networking monthly calls 
• NextGen Facebook Cohort Group for our leaders and volunteers 
• Strategic NextGen focus at Fall Conference 
• New NextGen District Webpage 
• Easier access to resources: Leadership blog, forms for events, ministry-specific 

resources 

Northeast Atlantic District 
• Two Ministry Learning Cohorts - One for youth and one for kids’ leaders: 43 leaders 

participated in these 4-month online learning communities 
• NextGen Ministry Trainings - Two regional trainings with 150 leaders trained in 

Discipleship Pathways and 60 participants at our District Conference 
• Local Church Consultations - 10 churches initiated plans to improve their NextGen 

ministry fruitfulness through online training and follow-up 
• Initiated a Youth Leader Advisory Team to develop a follow-up plan for students 

called to vocational ministry  
• NextGen Camps: Increase of 7.5% in total camp attendance for Summer 2018 
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Northwest District 
• Camp Leadership Retreat (2-day training for all camp directors): 16 camps 

represented, 25 leaders present, training on multiplying camps, discussing 
solutions to major issues (i.e. finances, camp capacity, LGBT), developed vision 
statement for all camps and increased connection of all our directors 

• 10 NextGen pastoral connections per month 
• NextGen multi-city training on how to better reach the younger generation (three 

locations, 120 participants) 
• NextGen Tour – NextGen rep and regional reps visiting various youth ministries, 

conferences and camps to connect and care for our NextGen pastors 
• Increased Camp Participation – From 2017 to 2018, we saw a huge influx in our 

camp participation. We believe this is an outpouring of the Holy Spirit through 
increased church collaboration and leadership. In one year, we went from 49 
churches in leadership to 95 churches! With this we had 1,191 more students show 
up to summer camps in 2018. Our first-time salvations almost doubled, from 2017 
at 398 student salvations to 2018 at 664 salvations!

Pacific Southwest District: Hawaii 
• Two-day conference with NextGen workshop 
• Camps: Jr. High and Sr. High 
• Leadership development zoom monthly meetings 
• Student worship nights 
• Explicit Movement partnership  

• Parenting workshops  
• Youth and Young Adult trainings  
• LGBTQ Workshops (learning to love and communicate)  

• Resourcing churches that do not have a NextGen ministry 
• ELN 

Pacific Southwest District: Mainland 
• Nine Camps: Kids-Young Adults with over 1,000 NextGen baptized with the Holy 

Spirit 
• NextGen Leader/Pastor care meetings with Pat & Mindy Crowder at all camps  
• Training of NextGen leaders under the age of 25 
• Summer Camp Internship 
• District NextGen Intern  
• Created & distributed NextGen survey to all churches

Southeast District 
• Identified NextGen leaders for future teams based on age groups 
• Increased NextGen leader/church participation in camps and regional gatherings 
• Discovered and visited local-church-hosted camps 
• Hosted three NextGen Leaders’ Connections 
• Hosted two One-Day Kids’ events in Florida 
• Began to create a NextGen Leadership Development Program  
• Hosted a successful Summer District Internship 

Southern California District 
• Offered NextGen leaders three unique options to resource and further 

discipleship: 
• LAUNCH – Online NextGen Leader Discipleship Training (3 courses; 17 

leaders trained, 11 churches)  
• LuncHour – Monthly time for leaders to be resourced by a healthy 

NextGen leader, share best practices and pray with one another (375 
video views)  

• NextGen Leaders’ One Day – A one-day training (75 leaders, 21 
churches)  

• Leadership Training Workshop at every camp and conference 
• SoCal Youth Conference: A free event designed to reach students in Los Angeles 

who are unable to attend camps (164 attendees, 15 churches) 
• Young Adult Conference (282 attendees, 27 churches) 
• Trained and connected five churches to the nation of Belize and led two district 

trips to Belize 
• Served our pastors’ kids by taking them to a theme park and spending time 

listening and caring for them 
• NextGen camp team from all over our district spent a weekend in prayer and 

collaborated in developing the camp vision for the following year 
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North Pacific District 
• We implemented the 4 C’s (Care, Coach, Connect, Collaborate) 

• Over 50 1 on 1 Care meetings occurred between NPD Regional NextGen 
Reps and NextGen leaders of local churches  

• We held our annual NPD NextGen Leaders Connect, with 86 NextGen 
leaders from the NPD gathering for a weekend of training and 
relationship  

• We launched quarterly NPD NextGen Leaders Collab. We invited leaders 
regionally to a one day event for collaborative learning, hosted by our 
NPD NextGen Regional Reps 

• Over 2,500 NextGen attended 10 camps in our district  
• We held a forum at our NPD District Conference with Preston Sprinkle 

regarding the church and its relationship and response with the LGBTQ 
community 

• We developed the Uni2 Youth Ministry, focusing on 2nd generation 
Latinos by hosting a summer camp with 182 attending  

• We had quarterly meetings with the Regional NextGen Reps for training 
and prayer – specifically covering the following topics: 

• First 2 Years – Essentials to Get a Good Start 
• Longevity 
• Leading Yourself Well 
• Ministry to Post-Christian Students 
• Creating a Discipleship Pathway for Students 
• Best Practices  

• We promoted NextGen leaders in the NPD by inviting them to speak at 
our district conference

NextGen
Kimberly Dirmann, National Rep 

kdirmann@foursquare.org
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The NPD Generational Resource Strategy focuses on three principles: 

Deeper Learning: that changes the way they see God, the way they do 
ministry, and the way they lead. Stripping away the superficial layers of 
shallow training to ask the hard questions, grapple with the tough issues, and 
allow the Holy Spirit to transform their thinking. 

Authentic Conversations: It’s in the space between people that God shows up. 
We want to create settings for collaborative learning, growing, and 
processing, addressing the needs, desires and dreams of generational leaders.  

Renewed Passion: with times of refreshing. Whether we engage generational 
pastors and leaders that are completely dry, or their spirit overflows; we want 
to cultivate leadership that starts at Jesus’ feet. We will create environments 
that soak in the camaraderie of like-minded peers. 
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District # of NextGen 
camps

# of 
churches

# of 
churches in 
leadership

# of     
campers

# of       
leaders

# of 
salvations

# of 
rededications

# of    
healings

# of 
baptisms in 

the Holy 
Spirit

# of called to 
ministry

# of 
commitments 

to 
discipleship

# of water 
baptisims

Central Pacific 9 73 60 3,436 300 474 692 249 467 273 62 Churches n/a

Distrito Hispano del Suroeste 2 19 11 346 121 32 103 68 40 31 - -

Gateway 7 57 42 550 147 36 119 161 113 52 n/a 12

Heartland 9 86 56 1049 437 119 284 140 125 55 276 n/a

MidSouth 4 32 13 556 199 56 151 176 98 35 0 16

North Pacific 9 9 1473 502 200 284 21 133 68 0 42

Northeast Atlantic 8 84 25 1194 426 155 573 573 256 148 n/a 10

Northwest 16 187 95 4086 1275 664 601 179 581 186 298 136

Pacific Southwest 11 88 31 2780 637 517 878 733 1284 393 43 NA

SoCal 7 28 1780 376 186 454 226 337 117 571 3

Southeast 8 35 16 788 196 115 115 150

Total Reported 90 661 386 18,038 4616 2554 4254 2676 3434 1358 1188 219
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District Registered 
Churches

Missional 
Congregations Church Plants Non-

Registered Total

Distrito Hispano 94 8 10 12 124

Pacific Southwest 10 24 2 17 53

MidSouth 22 4 4 3 33

Gateway 24 2 2 3 31

North Pacific 13 6 7 0 26

Northwest 15 6 3 0 24

Northeast Atlantic 17 2 2 0 21

Heartland 12 0 7 0 19

SoCal 13 0 0 5 18

Southeast 9 2 1 2 14

Central Pacific 0 2 0 0 2

Total 229 56 38 42 365

U.S. Foursquare Hispanic Movement - Stats by District 
The following table shows the number of churches and congregations in the U.S. Foursquare Hispanic 
Movement as of 11/30/2018:  

U.S. Foursquare Hispanic Movement Leadership Transition 
One of the most important achievements in 2018 was the leadership transition which took place in the U.S. Foursquare Hispanic Movement. One 
key moment took place during this year’s Diversity Summit, General Supervisor Tammy Dunahoo honored Daniel Prieto for his many years of 
service and welcomed Juan M. Vallejo as the new Chairman for the National Hispanic Commission. She led in prayer and blessing over both 
leaders and the U.S. Foursquare Hispanic Movement. Daniel is confident this unifying decision will “enable the U.S. Foursquare Hispanic 
Movement to focus on leadership development, church health and transformation, and church multiplication, allowing for the opportunity to 
grow exponentially across the entire nation.” Juan M. is “humbled to serve in this new role” and “trusts the Lord will continue to release and 
empower the U.S. Foursquare Hispanic Movement forward into His preferred future.” 
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New Charter – National Hispanic Commission 
The National Hispanic Commission began in 2011 with the following vision statement: We envision more Hispanic pastors and leaders involved in the life and 
ministry of the Foursquare Church and in key positions in our denomination. We envision a Hispanic church growing and reproducing rapidly in this nation 
(Disciples, Leaders and Churches), a Hispanic church sending missionaries and reaching out to other ethnic groups within this nation, and a Hispanic church 
working together with Spain and Latin America in God’s mission and world evangelization. We can testify that much of this vision has been accomplished. 
However, this is an ongoing mission and there is more to do. In pursuit of this vision, the NHC charter has been updated to serve the current reality of the U.S. 
Foursquare Hispanic Movement.

Dialogue on Hispanic Theological Education 
The 2nd Summit of Hispanic Educators convened during the Foursquare Education Symposium on March 19-21, 2018. The first summit was held in 2016.  
Two recommendations emerged from these summits:  
 1. The Hispanic Educators of the Foursquare Church in the United States accept and embrace the philosophy of education of the Foursquare Church and  
     recommend adding to the “Practical expressions of the Ministerial Education Philosophy of the Foursquare Church” section: 

• Intercultural training for all credentialed ministers,  
• Education and training that is culturally and linguistically appropriate,  
• Advocate for cultural intelligence to relate and work effectively among cultures and ethnicities. 

 2. The Hispanic Educators of the Foursquare Church in the United States recommend the formation of a 3-person Hispanic subcommittee of Education led  
     by the Hispanic Education representative. Their initial task shall include, but not be limited to: 

• Being the voice that represents Hispanic Theological Education in the Foursquare Education Commission.  
• Evaluating the applications and recommend certification of Hispanic Educational Institutions.  
• Advocate the external certification of Hispanic Educational Institutions.

Spanish Communications Assistant Editor 
We are pleased to announce that the Foursquare Communications Department has hired a bilingual Assistant Editor for Spanish communications. This new role 
will greatly improve our ability to produce quality translations, improving overall Spanish communications.

Dialogue with Hispanic Millennials 
Daniel Prieto initiated a dialogue with Hispanic Millennials which culminated in a workshop presented at our 2018 Foursquare Connection in Seattle under the title: 
The Hispanic Millennials, Field and Transforming Force. During this workshop a group of millennials representing Foursquare churches from across the nation 
conversed with pastors and leaders about how they see Jesus transforming their generation and how they see themselves as a generation empowered by the Holy 
Spirit to be a transforming force. Everyone present was inspired to witness how this generation is not only a field but a mighty force in God’s mission.

MA in Leadership in Spanish 
In 2018 we received the great news that Life Pacific University will be offering a Master of Arts degree in Leadership completely in Spanish. Starting in July of 
2019, Spanish speaking students will be able to earn this regionally accredited graduate level degree in their heart language from Foursquare’s flagship institution 
of higher learning. Program Director, Pastor Daniel Ruarte, has expressed joy over how many leaders have already committed to the program and is confident that 
these students will succeed as they are trained to lead organizations and/or ministries in their native language.
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The life of the leader is the central priority of any and every healthy and growing church or organization. Healthy leaders who are experiencing the vital life of Jesus 
both personally and pastorally lead healthy churches that impact their community and the world. Contemporary church expectations and the challenges of leading in an 
ever-increasing post-Christian culture are adding to the stress and potential isolation pastors and leaders feel today. God’s desire is that we know Him intimately, 
comprehend ourselves fully, and develop ongoing relationships freely. The goal of our Leadership Health Team is to aid in this ongoing endeavor.  

To help bring definition to the “healthy pastor” terminology, we have borrowed from Eugene Peterson’s MESSAGE Bible in order to arrive at a functional definition. 
Healthy pastors are in the process of becoming “more alive, more concerned, more sensitive, more reverent, more human, more passionate, more responsible,” as they 
express His life and they’re calling each day. (I Corinthians 7:1, MSG) 

The national leadership health team is committed to support and care for our Foursquare pastors in three major areas: (1) To assist pastors and leaders in their ongoing 
pursuit of being holistically formed into the image of Christ (2) To aid pastors and leaders in the development of spiritual disciplines that encourage growth and 
intimacy in their relationship with God. (3) And upon request to make available, professional in-house counseling for pastors, leaders, and their immediate family 
members. In some situations, it is necessary to refer individuals to professional care centers and therapeutic specialist in order to achieve the health and well being they 
earnestly desire. 

In 2018 we offered Soul Care Training to our pastors and leaders in conjunction with local district leadership. We will also presented instruction in classic spiritual 
formation practices, Sabbath keeping, Sabbatical planning, emotional health instruction, and marriage enrichment training. CSR East and West have continued to 

provided counseling, personal encouragement, rest and respite for numerous Foursquare pastors and leaders.  

A key emphasis for 2019 and the years ahead will be to aid districts in preparing senior leaders for life and ministry transition. A large percentage of our current senior 
pastors are approaching their retirement years. It is essential that we embrace this inevitability with wisdom and sensitivity. The need for a growing an “elder 

community” in our Foursquare family can not be over emphasized.  

The continued efforts of Robby Booth, Paul Kuzma, Larry Spousta, and a number of experienced Foursquare elders will continue to provide care and mentoring to our 
pastors and leaders throughout the country. The discovery and utilization of proven resources, strategic ministry partnerships, and the engagement of seasoned 

caregivers is foundational to the success of our Foursquare Leadership Health Initiative.

We currently utilize the support and resourcing of ministries such as: 
• Pure Desire – to rescue those trapped by sexual addiction 
• Creative Resource Management – to aid in the ongoing 

development of a “coaching culture: in our Foursquare movement 
• Emotionally Healthy Discipleship – (Pete Scazzero) – to 

encourage the holistic spirituality of our ministers and 
congregations 

• Soul Formation Academy – to inspire leaders in the development 
of greater intimacy with God and others through the employment 
of the spiritual disciples 

• Leadership Transformations – (Stephen Macchia) – C.H.A.T. 
surveying churches to determine the health and well being of 
local congregations and their leadership.  

• Prepare and Enrich – to cultivate healthy marriages

CSRE - Paul Kuzma

New 
Contacts

Repeat 
Contacts

Total 
Contacts Hours

2017 260 906 1166 856

2018 290 1111 1401 1158

CSRW - Robby Booth

New 
Contacts

Repeat 
Contacts

Total 
Contacts Hours

2017 115 152 267 2116

2018 125 133 258 2212

As well, both Paul & Robby participated in several conferences, day events, 
speaking engagements and more throughout 2018. 
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"The Foursquare Department of Leadership Education and Training partners with formational communities to provide support and 

resources so that every leader is a growing disciple and every disciple can become a healthy, transformational leader in their area of influence.” 

2015 2016 2017 2018

Unique Courses 28 54 51 66

Unique Users - Teachers 45 61 49 72

Unique Users - Students 1021 639 234 459

Currently we are focusing on course development offered 
through Foursquare Online Learning in Canvas. 

Foursquare Online Learning via Canvas
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Endorsed schools exist and are maintained within the denominational 
environment with a primary focus on meeting the leadership needs of  
The Foursquare Church 

• Life Pacific College  

Affiliate schools are involved in interdenominational mission and choose 
to serve The Foursquare Church in training its ministers and are: 

• Pentecostal, bible-based institutions  
• PACRIM University  

• Pacific Life College  
• New Hope College  
• The King’s University 

Partner schools are involved in interdenominational mission and choose to 
serve The Foursquare Church in training its ministers and are Evangelical, 
bible-based institutions. 

• Azusa Pacific Seminary - via Wesleyan Holiness Connection 
• 15% discount (D.Min, M.Div., MATS, MATUL)  

• Fuller Seminary, School of Intercultural Studies 
• 30% discount on tuition and/or certification programs  
• Other discounts may be available to full time missionaries 

• South African School of Theology 
• Discount from 5% up to 40% based on Foursquare enrollment 

• Southeastern University - local church partnerships

In addition, we are working with academic institutions to provide pathways for Foursquare ministers to pursue continuing 
education through our endorsed, affiliate and partner schools. 
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Foursquare Chaplains International endorses a total of 259 licensed and ordained 

Foursquare ministers serving as military and industrial/institutional chaplains. Last year 

29% of our endorsed chaplains were women. These men and women are serving in 297 

chaplaincy positions. A chaplain can often be found ministering to soldiers and sailors, 

patients and prisoners, first responders, and employees in the market place. Chaplains 

often bring emotional and spiritual care to people experiencing trauma, crisis, and 

disaster. In 2018 Foursquare Chaplains also led 103 missional congregations with an 

average combined weekly attendance of 1,645.  

In 2018 endorsed Foursquare Chaplains reported 1,134 professions of faith, 215 water 

baptisms, and 109 Holy Spirit Baptisms.

“These Foursquare chaplains are 

uniquely trained and qualified to 

minister in an off icial capacity beyond 

the church walls.”  

Jason Reynolds

Foursquare Chaplains International is composed of two primary branches: 

Military Chaplaincy 

55 Military chaplaincy postings (Army, Navy, Air Force, National Guard, Reserves, Civil Air 
Patrol, and Veterans Affairs Chaplains) Comprised of: 

22 Active Duty Chaplains, 7 Reserve Chaplains, 8 National Guard Chaplains, 6 Military 
Chaplain Candidates, 6 Civil Air Patrol Chaplains, 2 Veterans Affairs Chaplains. 

Industrial/Institutional Chaplaincy 

227 Industrial/Institutional chaplaincy appointments comprised of:  

45 Hospital Chaplains, 33 Hospice Chaplains, 14 Skilled Care/Assisted Living Facility 
Chaplains, 25 Fire Chaplains, 42 Law Enforcement Chaplains, 26 Prison & Jail 
Chaplains, and 42 Specialized Chaplains. 

Foursquare Chaplains International also continues pastoral care, connection, and support to 15 
retired chaplains. 

Foursquare Disaster Relief US 

9 US Disaster Response in 2018 

5 Foursquare Disaster Relief Trainings 

120 Responders Trained 

US Relief Donations: $283,524 

US Relief to the field: $216,746
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There is so much growth potential in the church in the USA through ethnic, multi-ethnic, and immigrant populations. This growth, however, continues to be elusive for 
many legacy denominations and recently formed movements.  

• Ethnic diversity in congregations and leadership is growing but not at the pace of the US population.  

• Native American ministry in America in general continues to be a challenge both ministerially and organizationally. With 500 recognized nations and 300 
reservations, this is a vital point of ministry for The Foursquare Church.  

• The Urban and Multicultural Department has been a part of The Foursquare Church since the late 1990’s and was originally developed and led by Ken Bringas, 

Art Gray, Ted Vail, and Jim Scott (as part of the FMI North America Area Missionary role). This ministry sits between NCO and FMI and often serves to bridge 
people of other nations as they come to the US. This is both in effort to reach those who come in need of the Gospel, as well as those who come with the 
Gospel and endeavor to partner together with the Foursquare Church in the USA.  

• There is a renewed focus in the “UMC” department to take a stronger role in Stage 1-2 ministry with people groups. The actual focus is less Urban and 
more multi-cultural. While the consultancy and advocacy of the UMC towards stronger existing people group movements within Foursquare still remains, 
the heart of funding from the UMC in a much tighter budget is towards advancing the Gospel among people groups and contexts that are not being 

reached.

Native American Gathering 
Foursquare has been a pioneer in many aspects of Native American ministry, however, 
this has slowed in the past few years. There is a desire to expand the reach and ministry 
both “to and through” Native Americans and Foursquare has a great group of leaders. 
The Native American gathering will have a special time for the Native Council and 
native pastors, but will also feature the opportunity for non-natives to come and learn 
how to be more effective in native ministry.  

Update: The 2018 Native Gathering was held in Angelus Temple Hispanic and was both 
historic and prophetic. The event was well attended by Native leaders and non-native 
leaders.  There was an awareness of a new generation of younger Native American 
leaders rising up to lead with the blessing of Foursquare’s amazing Native elders.

Rebuild National multi-ethnic council and develop  
more District multi-ethnic councils 

In order to better reach and facilitate ministry both “to and through” Foursquare 
leaders of different ethnicities, the national level UMC consultancy will become 
more formal in involving leaders and voices that can serve as resources to US 
leaders desiring to reach more people and release more ministry. Along with 
this, such a council can provide connection and assistance to forming district 
level multi-ethnic councils which serve the supervisor and their teams. These 
councils are not mandatory, but do seem to significantly assist in effectiveness.  

Update: Two districts have taken formal steps in creating these teams, while 
each district is moving forward in finding ways to embrace diversity.  There is no 
national team yet, but under the Diversity Summit recommendations, the North 
America Area Missionary will be charged to develop and lead this.

2018 Update

Bhutanese Ministry conference 
2018 will see a collective gathering of Bhutanese leaders and church planters in an 
effort to connect and solidify ministry.  

Update: A national Bhutanese conference was held in Sioux Falls South Dakota with 
over 500 Bhutanese leaders and believers in attendance.  It was a fabulous conference 
but also showed the need for a more inclusive and encompassing strategy as some 
leaders weren’t aware of the event.  It also showed the need to upgrade systems as 
some formerly Foursquare leaders have left and joined other organizations.
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On September 11-13th in Los Angeles, CA 67 local church leaders, district supervisors, NCC, NHC, UMC and several NCO and FMI guests gathered to address 
diversity within the Foursquare Church. Three main topics came out of this gathering: Immigration, Administration, and Foursquare Ministry & Structures

Diversity Summit 

Immigration 
Summation: 

• How to replace Joe Gosha with a more diversely skilled, robust process that 
serves the increasingly diverse needs of this ministry.  

Facilitation: 
• Immigration support network – in process w/Joe Gosha’s retirement pending. 

ICFG board needs to hear that this has to happen without slowing down 
momentum. 

• Doc: how to come in to the country (available in many languages)  
• Resources: attorneys  
• The network will facilitate the “department” and drive things 

• Partnership and process for receiving Foursquare missionaries/pastors. 
• NCO/FMI licensing partnership for international ministers. 

• Intentionally enhanced 
Advocacy: 

• Foursquare has to know how to respond to protests; offer teaching, preaching 
messages, the reasons why.  

• National level structure needed  
• Cultural brokers are needed – someone who fully comprehends both cultures 

and serves as an intermediary (can interpret for both sides to integrate the 
cultures) 

• We need to value cultural brokers as a movement  
• The culture broker needs to be recognized  
• We need to make room for a network of culture brokers, who may be 

the key to help resolving issues presenting themselves from certain 
nations  

• Connections to the field of those who have the cultural understanding

Administration 
• Cultural broker (ethnic liaison) for people groups.  

• Through Central Office coordination (at national level)  
• Cultural broker will connect with ethnic administrators (that Foursquare 

has a vision and responsibility toward).  To support and facilitate:  
• Church licensing  
• Reporting  
• Church registration 

• Cultural broker, ethnic administrators and district with all collaborate with 
one another.

Foursquare Ministry & Structures 
Local: 

• Execute/Implement.  
District: 

• Disseminate/Educate. 
• Church to church match making. 

National: 
• Establish the resource.  
• Strategically hire new North America Area Missionary to support  
• Hold an annual Diversity Summit that is intentional, filled with defining 

theology, storytelling, forging relationships. Cross District lines. 
All: 

• Platform stories / represent multiculturalism

Moving Forward

• The National Church Office has hired Mauricio Rodriguez as a Diversity Project Coordinator.  

• FMI in conjunction with the National Church and Districts is in process of seeking North 
America Area Missionary.  Jim Scott currently serves this role, however with many other 

responsibilities at FMI, we’d like an AM with more availability to dedicate to this.
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Foursquare Affinity Networks encapsulate the gospel of restoration. This 

past year Foursquare leaders have boldly influenced Christ’s healing in 

communities and individual lives by addressing specific concerns, 

serving people at their point of need, and seeking to transform unfair 

systems. Significant progress has been made by participants and their 

churches/non-profits to establish needed services for the homeless, 

refugees, foster families, students, trafficking survivors, and 

undocumented immigrants. The compassion level of our churches and 

leaders has expanded with societal and cultural changes by meeting 

challenges with restoration as a primary goal.

OVERALL STATISTICS: 

Number of meals served to the food-insecure: 65,378 
Pounds of food provided to the community: 370,371   
Number of new partnerships with city and/or non-profit organizations: 18 
Number of awareness training seminars and/or conferences conducted: 204 
Number of volunteer hours: 34,475 
Number of community outreaches conducted: 406 
Number of persons receiving job training/education: 290  
Number of first-time salvations: 390

COMPASSION MINISTRIES NETWORK 
BUSINESS AS MISSION NETWORK 

FOSTER ADVOCACY NETWORK 
REFUGEE CARE NETWORK 
EMERGING LEADERS NETWORK 
COUNSELORS AND COACHES 
NETWORK

INTERNATIONAL STUDENT NETWORK 

CAMPUS MINISTRY NETWORK 
ANTI-HUMAN TRAFFICKING NETWORK 
IMMIGRATION ASSISTANCE NETWORK 
FOURSQUARE SCHOLARS NETWORK 
EMOTIONALLY HEALTHY SPIRITUALITY 
NETWORK

INDIVIDUAL NETWORK STATISTICS: 

Number of students engaged in campus ministry: 150 
Number of refugee families hosted/housed/resourced: 10   
Number of foster advocacy programs conducted/participated in: 20 
Number of foster children/families resourced: 941 
Number of social workers/DHS efforts served: 108 
Number of businesses/micro-businesses using a BAM model: 12 
Number of trafficking victims rescued: 31 
Number of trafficking survivors housed/resourced: 89 

Foursquare Networks added 11 first-time participants to monthly calls; hosted 310 quarterly call and/or webinar guests; hosted 25 registrants at the 
first International Student & Refugee Ministries One-day Conference; held nine network training calls including sessions on trauma-informed care, 

diversity and inclusion, grant writing, soul-care, and engaging volunteers.

“Aff inity Networks afford our movement an opportunity to support leaders and sponsor distinctive missional activity. Connecting leaders who 
share like passions for the social issues of our day space for (1) mutual encouragement, (2) an organic exchange of ideas and resources, (3) 

opportunities for collaborations, and (4) healthy multiplication of ministry in the spheres or sectors of society where the Gospel is greatly needed. 
The networks, in cooperation with U.S. districts and churches, are a part of the holistic, Kingdom-focused mission of God and Foursquare’s 

call to multiply disciples, leaders, churches, and movements.” 


